AGENDA FOR THE MEETING OF COUNCIL MATTERS COMMITTEE
MONDAY 12™ FEBRUARY 2024 AT 6.30PM IN THE GUILDHALL

There are stairs to the Council Chamber but if any member of the public has mobility issues the Council can
relocate to the lower Guildhall.

You are hereby SUMMONED to attend the Council Matters Committee on Monday 12" February 2024
at 6.30pm in the Guildhall for the purpose of transacting the following business:

Committee Members: Councillors B Piper (Chair), C Beavis,. T Bennett, J Chinnock, ] Hannam, J Hodgson, D
Peters and E Price.

1. WELCOME AND APOLOGIES FOR ABSENCE
The Chair will read out the following statement:

Welcome to everyone attending and observing the meeting.

A reminder that open proceedings of this meeting will be video recorded. If members of the public make
presentations, they will be deemed to have consented to being recorded. By entering the Council Chamber
attendees are also consenting to being recorded.

This meeting is limited to 90 minutes and therefore members are asked to raise their points succinctly and
not repeat the same view expressed by colleagues if it does not add to the debate.

To receive apologies and to confirm that any absence has the approval of the Council.

The Committee will adjourn for the following items:

PUBLIC QUESTION TIME
A period of 15 minutes will be allowed for members of the public to ask questions or make comment
regarding the work of the Committee or other items that affect Totnes.

The Committee will convene to consider the following items:

2. CONFIRMATION OF MINUTES
To approve the minutes of 15 January 2024 and update on any matters arising. Document attached.

3. BUDGET MONITOR
To:
a. Consider the 2023/24 Budget Monitor (document attached); and
b. Note the indicative 2023/24 to 2026/27 reserve projection (document attached).

4. STRATEGIC PLAN 2024-27
To consider the draft Strategic Plan for 2024-27 and make a recommendation to Full Council. Document to
follow.
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5. COMMUNITY DEVELOPMENT BUDGET
To consider the detailed breakdown of the draft Community Development Budget for financial year 2024/25.
Document attached.

6. COUNCIL GRANTS
To consider (documents attached):
a. Areview of the Council Grants Policy (previously Community Grants Policy); and
b. A proposed timeline for the awarding of grants (subject to Full Council’s decision on the proposed
Community Development Budget).

7. COUNCIL RISK ASSESSMENTS
To consider a summary of the Council’s Risk Assessments. Document attached.

8. PENSIONS DISCRETION POLICY _
To consider a Pensions Discretion Policy for staff. Document attached.

9. BUILDING CONDITIONS SURVEY
To consider the requirement for a building conditions survey on a 5-yearly basis. Verbal update.

10. FIXED ASSET REGISTER .
To note the Council’s Fixed Asset Register. Document attached.

11. ARTS AND EVENTS WORKING GROUP .
To note the minutes of the Arts and Events Working Group held on 24t January. Document attached.

12. DATE OF NEXT MEETING
To note the date of the next meeting of the Council Matters Committee — Monday 11t March 2024 at
6.30pm in the Guildhall. No document.

The Committee will be asked to RESOLVE to exclude the press and public “by reason of the confidential nature
of the business” to be discussed and in accordance with the Public Bodies (Admission to Meetings) Act 1960.
(CONFIDENTIAL by virtue of relating to legal and/or commercial matters, staffing and/or the financial or
business affairs of a person or persons other than the Council)

13. BANK STATEMENTS AND RECONCILIATIONS (Standing Item)
To consider the bank statements and reconciliations for January (financial). Documents attached.

14. TOTNES GARDENS
To consider purchasing the services of Totnes Garden for annual maintenance of spaces in the town
(financial). Document attached.

15. STAFFING UPDATE
For any general or urgent updates that required confidential sharing with Councillors (staffing), including:
a. A work experience request (verbal update).

Catherine Marlton
Town Clerk
7% February 2024

USE OF SOUND-RECORDINGS AT COUNCIL & COMMITTEE MEETINGS

The open proceedings of this Meeting will be audio and video recorded. If members of the public make a representation, they
will be deemed to have consented to being recorded. By entering the Council Chamber or Zoom meeting, attendees are also
consenting to being recorded.
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DRAFT MINUTES FOR THE MEETING OF COUNCIL MATTERS
MONDAY 15™ JANUARY 2024 AT 6.30PM IN THE GUILDHALL

Present: Councillors B Piper (Chair), C Beavis, T Bennett, J Chinnock, JHannam, J Hodgson, D Peters and E
Price.

Apologies: None.

In Attendance: Member of the public, C Marlton (Town Clerk).

1. APOLOGIES FOR ABSENCE
The Chair read a statement about how the meeting would be conducted and recorded. There were no
apologies.

The Committee will adjourn for the following items:

PUBLIC QUESTION TIME
The Chair of the Traffic and Transport Forum attended to outline the role of the forum and the need for
ongoing support. Councillors were invited to attend the AGM on 31* January in the Guildhall.

The Committee will reconvene to consider the following items:

2. CONFIRMATION OF MINUTES
To approve the minutes of 11“?December 2023 and update on any matters arising.
The minutes were AGREED as an accurate record of the proceedings.

3. BUDGET MONITOR

To: L

a. Consider the 2023/24 Budget Monitor;

This was considered and AGREED unanimously.

b. Note the indicative 2023/24 to 2026/27 reserve projection.
Noted.

4. MAYOR’S ENGAGEMENTS AND BUDGET

To consider the Mayor’s engagements since October 2023 and the current budget (documents attached),
including:

a. Payment of a Mayoral expense claim for travel without a receipt or ticket.

These documents were considered and it was AGREED unanimously to pay the Mayoral expense claim.

5. SAFEGUARDING POLICY
To review the Safeguarding Policy.

=
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The document AGREED unanimously subject to the following amendments:
* Ensuring the policy outlines who the responsible person is (Town Clerk) and making sure staff know
to report any concerns or disclosures to the Town Clerk (or member of the management team).
e Under 7.1 —detailing who we would report disclosures to.
e That we display the number for social services in the reception of the office for all to access.

6. REVIEW OF DEATH OF A SENIOR NATIONAL FIGURE PROTOCOL
To review the protocol for the conduct of Council business on the death of a Senior National Figure
The as AGREED unanimously.

7. CLIMATE CHANGE AND ECOLOGICAL EMERGENCY BUDGET ‘

To consider a request for expenditure from the Climate Change budget for a food/diet leaflet.

Cllr Hodgson declared an interest and did not participate in the vote.

It was AGREED by majority that the Town Council will apply for the funding from County Councillor
Hodgson’s Locality fund for the publication/distribution of the leaflet subject to the author being added to
the leaflet and that there is nothing attributing it to the Town Council.

8. STRATEGIC PLAN

To note the new timetable for the adoption of the Strategic Plan.

Noted. It was AGREED to invite all Councillors to a final informal session on the Strategic Plan at 5.30pm on
Monday 12 February 2024 (prior to the next Council Matters Committee).

9. DATE OF NEXT MEETING :

To note the date of the next meeting of the Council Matters Committee = Monday 12" February 2024 at
6.30pm in the Guildhall. , _

Noted, with an additional informal session from 5.30pm on the Strategic Plan (non-decision making).

The Committee will be asked to RESOLVE to exclude the press and public “by reason of the confidential nature
of the business” to be discussed and in accordance with the Public Bodies (Admission to Meetings) Act 1960.
(CONFIDENTIAL by virtue of relating to legal and/or commercial matters, staffing and/or the financial or
business affairs of a person or persons other than the Council)

10. BANK STATEMENTS AND RECONCILIATIONS (Standing Item)
To consider the bank statements and reconciliations for December (financial).
These were reviewed and unanimously AGREED.

11. GUILDHALL COTTAGE RENT

To review the Guildhall Cottage rent {(commercial).

It was AGREED unanimously to increase the rent in line with the lower recommendation from the letting
agent, from 1st April 2024.

12. GUILDHALL BATHROOM
To consider quotes for renovation of the Guildhall bathroom (commercial).
It was AGREED unanimously to appoint BVEC to undertake the bathroom refurbishment.

13. STAFF ATTENDANCE
To note sickness and overtime balances (personal details).

Z
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Noted.

14. STAFFING UPDATE

For any general or urgent updates that required confidential sharing with Councillors (staffing), including:
a. To note a revised staffing organogram from April 2024 (document attached)

Noted. The Clerk informed the Councillors about an update on pension contributions for unpaid leave.

The meeting closed at 8.00pm
Catherine Marlton

Town Clerk
January 2024
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. Officer Other
Community Development recommended | requests Offlcer notes
ENVIRONMENT
GRANT FUND for community led climate change and green travel projects £5,000
Green Travel/Sustainability Officer (24 hrs pw) STAFF MEMBER £29,000 | Current hold on recruitment - see below.
Recommended for inclusion {minlmum of
Climate Change and Green Travel implementation £3,095 £3095 should be ring fenced as remaining
from §106)
Additional Climate Change and Biodiversity spend £7,000 Could be spent on professtlonal support
and match funding
Part time Maintenance Officer (18 hours pw) STAFF MEMBER £19,000 New role - need is there for more support,
further work to be done on detall
Totnes Gardens ‘23‘000 Recommended for |ncIL.JsIon - detailed
request received
o N
Implementation of OSSR £5,000 Used f0|" malch f.u.ndm.g.. .ShOUId. cgnsnder if
this is sufficient if it is a priority.
Recommended for inclusion. Removing
planters as they come to end of life.
Planter maintenance and rationalisation £5,000 Consideration to self watering or other
public realm improvements to replace in
some areas.
SUB TOTAL £47,095 £29,000
ECONOMY
Please note this wil be insufficlent to cover
GRANT FUND for grassraot community arts and events £10,000 the two requests from Bridgetown Alive and
NDP
Bridgetown Alive request £9,000 Could conslder;::lcsxther community
Totnes Festival Request g15,000 | Could °°"S'de’;;g:t‘;‘her community
Public Art £3,000 Popular but not essential
Training for road closures £3,000 Great idea but dlfﬁg::;gtmanage long term
Heritage projects £3,000 Events, Heritage forum, building surveys
Staff time potentially reallocated from other
Creation of Local Business Forum £1,260 current work. More budget needed for
larger events like a launch.
SUB TOTAL £14,250 £30,000
COMMUNITY
Not statutory but historically hugely
i . oversubscribed and could be categorised
GRANT FUND - for health and wellbeing/charitable work £50,000 for different priorities. Possibly two rounds
of £25k? Or one round and then a review?
TRAVE request £8,750 Could be considered with other community
grants above
Christmas Light Switch On £3,000 Recommended for inclusion, hugely
popular.
Christmas Markets £14,000 Must continue for this next year - under
conltract
. . . Erecting existing - recommended for
Christmas Tree and Christmas Lights £15,000 inclusion
Refurbish Cross Street 'Welcome to Totnes sign’ Recommended for inclusion
Christmas lights competition £750 Popular but not essential
Newsletters and mallings out and Annual Town Meeting £3,000 Recommended for inclusion
Community Fundraiser role (15 hours pw) STAFF MEMBER £20,000 | Currenthold on recruitment. Individual
groups have resource their own support.
Defibrillator pads and servicing £500 Recommended for inclusion
Participatory budgeting? £3,000 Could defer to 25 26
As per the Councilllor draft priorities. A
Upgrade/rejig of website £2,500 completely new website will be more like
£5K plus
Future opportunities - projects and community spaces £25,000 | Probably not sufficient for larger projects
SUB TOTAL £88,000 £57,500
TOTAL ESTIMATED £149,345 £416,500
Unallocated amount - CONTINGENCY? Or 'Strategic Projects'? Or 'Devolution'? £44,655
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Councilrmmunity Grants Policy

- TOTNES TOWN COUNCIL
AGREED-MARCHZ2023
NEXT REVIEW MARCEH-FEBRUARY 20245

The Totnes Town Council Cemmunity-Grant Scheme_is designed-is to support local charities
and community organisations providing services or events within the Totnes parish
boundary. This policy sets out the criteria for applying for a grant from the Town Council,
regardless of which grant fund is being applied to (for example, community, arts/events).

Grants awarded by Totnes Town Council are public money, collected as part of the town
precept and we are accountable to local people for all expenditure. Therefore, we apply
very stringent criteria to each application.

Scoring Mechanism to assess applications

Every application received during the application windows will be considered by the Council
Matters Committee who will make a recommendation to Full Council. A second round of
applications may be held later in the year should the original allocation not be allocated.

Working with others; networking/partnering; cost of living crisis.
Providing something different.

Getting more people involved - widening participation.

How the project meets the Town Council priorities.

o0 oo

Important Terms & Conditions

a. Grant applications will only be considered where:

DRAFT Council Grants Policy, February 2024 Page 1
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e The project or activity directly benefits residents within the parish boundaries of
Totnes.

e The project is not funded by any other means by Totnes Town CounC|I

There is clear evidence of need for the project.

The organisation has clearly defined aims and objectives.

The organisation has its own bank account with at least 2 authorised signatories.

Grants cannot cover costs that have already been incurred.

The organisation must be a non-party political and non-profit making. Individuals will

not be funded.

g. Applications from organisations and services which receive other sources of
government and local government funding must demonstrate how the project
differs from their core services and how the wider community is involved (for
example schools must provide evidence that the project is not for the primary
purpose of teaching its students).

h. All supporting documents are required to be submitted with the application form.

i. The organisation must invoice the Town Council for the grant awarded and
submission of this invoice and the application form will be considered acceptance of
the terms and conditions outlined in this policy.

"0 a0 T

Examples of projects considered:

* Groups that support the ongoing needs of vulnerable people to ensure that their health

and wellbeing is maintained.

* Support for organisations working to combat hardship/cost of living crisis.

e Community response coordination.

* Volunteer costs for new and existing organisations responding to the effects of the cost of

living crisis. '

e Costs associated with youth support, mental health, bereavement and emotional needs,

not already funded as a statutory service.

e Organisation of a community arts event which is open to town participation and
attendance [do we want to make any point about where a ticket price advance
sales/reduced cost to TQ9 5 residents as council tax payers?]

The following guidelines should be considered:

 The grant period will be for the financial year in which it is granted and applicants are
asked to submit a six month progress update as well as an end of project completion
statement (should the project run longer than six months).

* Please tell us the least amount of funding you need in order to help make funds go as far

as possible.
e Each application will be considered on an individual basis and in light of what funding is

available at the point of receipt.
e Bear in mind that we are expecting to receive a high number of applications and may only
be able to part fund your project or not fund it at all.

Who can apply:

DRAFT Council Grants Policy, February 2024 Page 2

1L



 Not-for-profit, constituted organisations.

e Registered charities.

e Social enterprises, including CICs.

* Unincorporated clubs and associations.

« Schools, where the support is outside of statutory provision and is directed at addressing
hardship faced by families with children at the school

All applicants must:

* Be governed by an active management committee of at least 3 unrelated people, such as
Trustees and Directors.

e Have a bank account in the name of the organisation with at least 2 unrelated signatories.
 Have a Governing document, such as a Constitution, set of rules, Memorandum and
Articles of Association.

* Have up-to-date annual Accounts.

» Have Safeguarding and Equality Policies in place, which are up-to-date and comply with
latest legislation.

What can’t be funded

* Applications from individuals.

e Loss of income.

e Large capital items, including vehicles.

* Parties, alcohol or shopping trips.

e Promotion of religious or political activity.

e Large scale building works.

¢ Grants awarded to individuals by the funded organisation.

« Support delivered by a national charity where there is no local branch.
* Retrospective funding.

Supporting documents

The following documents WILL BE REQUIRED to support your application:

e A copy of your latest annual Accounts.

e A cashflow breakdown for the past 6 months, to clearly show income and
expenditure.

e A copy of a bank statement, dated within the last 3 months and clearly showing the
account name, number and sort code.

e Alist of your Management Committee.

e A copy of your Governing Document (Constitution, set of rules, Articles or
Memorandum of Association).

e A Safeguarding Policy. If you do not have a Safeguarding Policy, we would ask that
you provide an outline of what safeguarding measures you have in place to protect
the people that you support and your volunteers. This should be uploaded with your
application.

DRAFT Council Grants Policy, February 2024 Page 3
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Online applications will be assessed by the Town Council team in date order of receipt. You
may be contacted to request additional information or documents to support your
application. '

Eligible applications will be reviewed by the Council Matters Committee who will make a
recommendation to Full Council on the potential allocation of the budget available. The Full
Council decision will be final.

Monitoring and Reporting

Organisations receiving grants are required to report on how the funds are spent against the
project criteria and budget breakdown. A form will be provided and you will be notified of
the date by which it must be completed and returned.

Totnes Town Council representatives may request to visit the project, to talk to staff,
participants to gain a better understanding of its merits and benefits to local people.

Payment Requirements

Grants should be spent for the purposes stated on the application only.

Totnes Town Council reserves the right to recall any grant given to an organisation which
ceases to operate during the financial year for which the grant has been given.

The Council reserves the right to request a copy of invoices/receipts as evidence that
expenditure has been incurred and under spends may need to be returned, please ensure
receipts are kept for 12 months following expenditure.

Publicity Requirements

Totnes Town Council expects its logo to appear on published information about the funded
project and to be mentioned in press and associated publicity and will ask for evidence to be
provided for monitoring purposes.

For our own publicity material, the Council may require photos with agreement from
participants and may use the name of the organisation and project Totnes Town Council will
publish grants awarded and summarise the projects using information contained in the
grant application form.

If the Council becomes aware of evidence of dishonesty or negligence which could bring the
reputation of Totnes Town Council into disrepute, action will be taken and the grant
terminated.

DRAFT Council Grants Policy, February 2024 Page 4
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ITEM 6B — COUNCIL GRANTS

Subject to the detail of the community development budget being agreed by Full Council,
the following proposed timeline is suggested for any council grant funding applications to
ensure summer projects/activities can be met:

5 March — Full Council decision on Community Development Budget allocations.
25 March —any grant application process opens.
9 May — grant applications close.

20 May — Council Matters Committee considers grant applications and makes a
recommendation to Full Council on allocations.

10 June — Full Council considers grant application recommendation.

11 June — Applicants informed.

19
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Pensions Discretions Policy

TOTNES TOWN COUNCIL
REVIEW FEBRUARY 2024

The LGPS Regulations 2013

and

The LGPS Regulations 2014

(Transitional Provisions and Savings)

and

The LGPS Regulations 2008

(Benefits, Membership and Contributions)

(as at 14" May 2018)

These policies rhay be subject to review from time to time. Affected employees will be notified of any

subsequent change to this Policy Statement.
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Mandatory LGPS 2013 & 2014 discretions

Discretionary policies from 1 April 2014 in relation to post 31 March 2014 active members and post 31
March 2014 leavers (excluding councillor members)

An employer can choose to grant extra annual pension* Any request to award additional
(at full cost to themselves) to: pension to an active member dismissed
e an active member; or by reason of redundancy or business
e to a member, within 6 months of leaving, whose efficiency will be considered by Totnes
employment was terminated on the grounds of Town Council on a case by case basis.
redundancy or business efficiency

Where an active member wishes to purchase extra Totnes Town Council will not fund any
annual pension by making additional pension employee’s Additional Pension
contributions (APCs), an employer can choose to Contributions either in whole or in part.

voluntarily contribute towards the cost of purchasing
that extra pension through a Shared Cost Additional
Pension Contribution (SCAPC)

Note: this discretion does not relate to cases where a
member has a period of authorised unpaid leave of
absence and elects within 30 days of return to work (or a
longer period if the employer allows) to pay a SCAPC to
cover the amount of pension ‘lost’ during that period of
absence. In those cases, the employer must contribute
2/3rds of the cost to a SCAPC; there is no discretion
(regulation 15(5) of the LGPS Regulations 2013).

The 85-year rule does not automatically fully apply to The decision to ‘switch on’ the 85 year
members who would have had the protection under old rule will be considered by Totnes Town
regulations, and who choose to voluntarily draw their Council on a case by case basis, taking
benefits on or after age 55 and before age 60. An into account factors including the
employer can decide to switch the 85-year rule back on financial cost to Totnes Town Council.

in full for such members.
A decision to waive any actuarial

Where the Scheme employer does not switch back on reduction will be considered in
the 85-year rule, the member’s benefits will be actuarily exceptional circumstances on
reduced. However, the Scheme employer can exercise a compassionate grounds.

discretion to waive any actuarial reductions {at cost to
the Scheme employer).

An employer can decide whether to permit flexible Totnes Town Council will consider
retirement for staff aged 55 or over who reduce their employee requests to take flexible




working hours and/or grade and wish to access their
pension benefits.

In such cases, pension benefits may be reduced in
accordance with actuarial tables unless the employer
waives reduction on compassionate grounds.

The employee must reduce either their hours, and/or
their grade and the employer must agree to the release
of the pension.

You will need to consider:
e The minimum reduction in hours or grade
required.

(The specific reduction required is not set out in
the regulations, but instead must be determined
by the employer and specified in this flexible
retirement policy).

e  Whether the employee should commit to a
reduction in hours or grade for a minimum
period.

e Whether the employee should commit to
remaining in employment with the employer for
a minimum period

You must also state whether, in addition to the benefits
the member has accrued prior to 1st April 2008 (which
the member must draw), you permit the member to
choose to draw:

e All, part, or none of the benefits they accrued
after 31st March 2008 and before 1st April 2014
and/or,

e All, part, or none of the benefits accrued after
31st March 2014, and,

e Whether to waive, on compassionate grounds,
the actuarial reduction {(in whole or part) applied
to members’ benefits paid on the grounds of
flexible retirement before normal retirement age
(R30(8)).

Note: If flexible retirement is agreed for a member aged
between 55 and 60, there could be a Strain cost to be
paid to the Pension Fund by the employer in respect of
the pension benefits paid. There would also be a Strain
cost payable by the employer where you have waived
any actuarial reduction, in whole or in part.

retirement on a case by case basis after
taking into factors such as service
delivery and any costs that may apply.
The Town Council will be responsible
for agreeing or denying all requests to
take flexible retirement.

Totnes Town Council does not give
blanket consent for staff in the Local
Government Pension Scheme aged 55
or over to flexibly retire and draw
immediate payment of pension
benefits. Requests will be referred to
Totnes Town Council and assessed on
their merits, taking into account such
factors as cost and service delivery.
Totnes Town Council will only waive the
actuarial reduction on flexible
retirement in exceptional
circumstances following approval from
the Town Council.




An employer can decide whether to waive in whole or in
part any actuarial reduction for a member voluntarily
drawing benefits before normal pension age other than
on the grounds of flexible retirement

A decision to waive any actuarial
reduction will be considered by Totnes
Town Council in exceptional
circumstances, on compassionate
grounds or in circumstances where
there will be a financial or other benefit
to Totnes Town Council.

This applies to:
e active members voluntarily retiring on or after
age 55 and before Normal Pension Age, who
elect to immediately draw benefits, and

o deferred members and suspended tier 3 ill health
pensioners who elect to draw benefits (other
than on ill health grounds) on or after age 55 and
before Normal Pension Age.

Recommended LGPS 2013 & 2014 discretions (non mandatory)

There is no requirement to have a written policy in respect of non-mandatory discretions. However,
there are some non-mandatory discretions where it is recommended for Scheme employers to have a
written policy so that both members and the Pension Fund administering authority can be clear on the
employer’s policy on these matters.

An employer can choose to pay for or contribute
towards a member’s Additional Voluntary Contribution
through a shared cost arrangement (SCAVC).

An employer will also need to decide how much, and in
what circumstances to contribute to a SCAVC
arrangement.

An employer can decide to extend the 30 day deadline
for a member to elect to purchase additional pension by
way of a Shared Cost Additional Pension Contribution
(SCAPC) upon return from a period of unpaid absence
(other than because of illness or injury, relevant child-
related leave or reserve forces service leave).

=
3

BERSION

Totnes Town Council will not contribute
to any Shared Cost Additional Voluntary
Contribution scheme.

Totnes Town Council will not extend the
deadline.

rollcy e

An employer can decide to extend the 12-month time
limit for a member to elect to transfer pension rights
from another registered pension scheme into the LPGS,
if an election has not been made within 12 months of
joining the LGPS in that employment.

“Totnes Town Council will not extend the

deadline.
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An employer can extend the 12 month time limit for a
member to elect not to aggregate their Post 31 March
2014 (or combinations of Pre & Post 2014) deferred
benefits with their new LGPS employment (or ongoing
concurrent LGPS employment), if an election has not
been made within 12 months of joining the LGPS in that
employment (or within 12 months of ceasing the
concurrent membership).

Totnes Town Council will not extend the
deadline.

Employers can decide whether to extend the 12-month
time limit for a member to elect to aggregate their Pre 1
April 2014 deferred benefits with their new LGPS
employment that commenced on or after 14 May 2018
in order to purchase earned pension.

Employers must decide how the pension contribution
band to which an employee is to be allocated on joining
the Scheme will be determined and reviewed at each
subsequent April.

Circumstances in which the employer will review the
pension contribution band will also need to be
determined. For example, following a material change
which affects the member’s pensionable pay during the
Scheme year (1 April to 31 March)

When calculating assumed pensionable pay, employers
can decide to include the amount of any ‘regular lump
sum payment’ received by the member in the 12 months
preceding the date the absence began or the ill health
retirement or death occurred.

A ‘regular lump sum payment’ is a payment for which
the employer determines there is a reasonable
expectation that such a payment would be paid on a
regular basis.

Totnes Town Council will not extend the
deadline.

Totnes Town Council will allocate
employees joining the scheme to the
contribution band for employees set
out in the LGPS scheme based on actual
annual pay.

The pension contribution band for each
employee will be reviewed whenever
their pay changes.

Not applicable — Totnes Town Council
does not make regular lump sum
payments.
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When calculating assumed pensionable pay (APP), an
employer can decide to substitute a higher level of
pensionable pay if, in their opinion, the pensionable pay
received in the 3 months/12 weeks before the
commencement of APP, is materially lower than the
level of pensionable pay the member would have
normally received.

Totnes Town Council will make a
decision on whether to substitute a
higher level of pensionable pay when
calculating assumed pensionable pay on
a case by case basis.

Pre LGPS 2014 discretions

Discretions to be exercised on and after 1 April 2014 in relation to scheme members who ceased active

membership between 1 April 2008 and 31 March 2014

The 85-year rule does not automatically fully apply to
members who would have had the protection under old
regulations, and who choose to voluntarily draw their
benefits on or after age 55 and before age 60. An
employer can decide to switch the 85-year rule back on
in full for such members.

This also applies to members with deferred benefits or a
suspended tier 3 ill health pension who choose to
voluntarily draw their deferred benefits (on or after 14
May 2018) on or after age 55 and before age 60.

The decision to ‘switch on’ the 85 year
rule will be considered by Totnes Town
Council on a case by case basis, taking
into account factors including the
financial cost to Totnes Town Council.

An employer can decide whether, on compassionate
grounds, to waive any actuarial reduction that would
normally be applied to deferred benefits which are paid
before age 65.

This may be exercised by Totnes Town
Council in individual cases on
compassionate grounds.

Discretions to be exercised on and after 1 April 2014 in relation to scheme members who
ceased active membership between 1 April 1998 and 31 March 2008

Employers can decide whether to grant applications for
the early payment of pension benefits on or after age 50
and before age 55

Totnes Town Council does not give
blanket consent for this. Requests will
be referred to Totnes Town Council and




members who would have had the protection under old
regulations. An employer can decide to “switch on” the
85-year rule in full for a member with deferred benefits
voluntarily drawing benefits (on or after 14 May 2018)

on or after age 55 and before age 60.

An employer can decide whether, on compassionate
grounds, to waive any actuarial reduction that would
norm/ally be applied to benefits which are paid before
age 65.

assessed on their merits taking into
account such factors as cost.

Requests will be referred to Totnes
Town Council. A decision to waive any
actuarial reduction will be considered in
exceptional circumstances on
compassionate grounds.

This may be exercised by Totnes Town
Council in individual cases on
compassionate grounds.

' '
Discretions to be exercised on and after 1 April 2014 in relation to members who ceased

active membership before 1 April 1998

Employers can decide whether to grant applications
early payment of deferred pension benefits on or after
age 50 and before normal retirement age on
compassionate grounds.

This may be exercised by Totnes Town
Council in individual cases on
compassionate grounds.
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Arts and Events Working Group Notes
‘Wednesday 24 January 2024@ 12:00pm

Committee Members: Cllrs Hannam, Presswell and Price
Also Present: Clir Auletta
Apologies: ClIrs Allen and Piper

TTC: Catherine Marlton, Lucy Ferrier, Lisa Baumback

1. Note progress on the art under Civic Hall.

e Noted
e Everyone was pleased with the final result and there has been a downturn in the amount of graffiti in

this area.

Action: Lisa to report one small area of graffiti to the Town Maintenance Officer to be covered up.

2. Receive post event review of Christmas Lights Switch On Event (see attached).

e Received and Noted.

3. Note Totnes Carnival Lantern Procession and future plans.
¢ Noted

4. Discuss places to display public art.
e Areas around the Market Square which need refreshing due to excessive graffiti were discussed.
e The Network rail bridge was also discussed but there was a suggestion that either KEVICC or Totnes
Independent School may be interested in creating some public art there in future.

Actions:

e LB to contact the artists who applied previously and request quotes for a design to be painted on it.
e Town Maintenance team to paint the wavy lines on the pillar under the stairs in the Market Square.
e LB to contact SHDC and Jason Vasey about the graffiti on the green electrical boxes.

5. Review phone box adoption/upgrades.
e As this has been considered on other occasions without a successful way forward, it was suggested
that it could be relocated to a more central location or auctioned to a member of public.
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Action:

e LB to get a quote to disconnect the phone box from the power supply and relocate to a different
position.

e LB to contact the Mansion to enquire if they are interested in giving the phone box a new home.

6. Any Other Business

e Jo from Miss lvy events will prepare a post event report for the Christmas Markets which will be
presented at the March Arts Working Group.

Action: Clirs asked to send their feedback on the 2023 Christmas Markets, alongside any suggestions for
changes or improvements for 2024, to Lucy by the end of February.

e ClIr Presswell shared some suggestions for D-Day celebrations on 6th June. There is no specific
budget allocation for this event so it would need councillors or volunteers to plan it through a
working group, as previously discussed at Town Matters. It was suggested that Cllr Presswell should
speak to the Royal British Legion, the Image Bank and South Devon Railway who often put on a
1940s event.

Action: ClIr Presswell agreed to lead on these activities and look into this further.

7. Date of next meeting — Wednesday 20 March @ 12:00



